
 

PCC Quarterly Meeting Minutes 
Wesley Woods Health Center – 5th Floor Conference Room 
Wednesday, January 30, 2019, 12:00-2:00 P.M. (lunch provided) 
 
 

I. Welcome and Introductions (5 minutes) (Danielle Jones, MD) 

Meeting started with brief introductions of attendees. In attendance: Antonese Wilson, Leigh Partington, 

Miranda Moore, Danielle Jones, Melissa Stevens, Ted Johnson, Chris Masi, Fred Turton, Ebonee Harris, Maha 

Lund, Luke Anderson, Camille Vaughan, Bonnie Proulx, Cathi Durham, Jason Freiji, Allison Leppke, Tina Ann 

Thompson, Anne Tomolo, Britt Marshall, Stacy Higgins, Eva Rimler, Kristina Lundberg, Erica Webb, Carolyn 

Clevenger, Kim Rask, Deena Gilland, and Joel Shu.  

II. Financial Reports (5 minutes)  

a. Budget Update (Luke Anderson) 

b. Sponsorship Committee Report (Miranda Moore, PhD) 

c. Grants Committee Report (Miranda Moore, PhD) 

There were no new sponsorship and no new grant submissions to report. See Financial Report after Meeting 

Minutes. 

III. Primary Care Track within the Emory Internal Medicine Residency (25 minutes) (Stacy Higgins, MD) 

*See slides after the Meeting Minutes.  

Dr. Higgins presented the details of the recruitment and curriculum of the Internal Medicine Residency – 

Primary Care track program. Highlights: 24 residents on PC track – “family feel” of smaller program within 

larger program. Grady and its underserved population is a huge draw. Over 70% of graduates stay in internal 

medicine/primary care. Share curriculum with standardized track, supplemented with curriculum in health 

policy, social determinants of health, patient centered medical home). 

Afterwards there was a discussion on ways to increase graduate’s desires to stay at Emory for employment.  

The possibilities include:  

 Have individual faculty work with candidates  

 “Recruit like an insider” 

 Offer early loan repayment as an incentive 

 Build bridges with social events between PC & FM 

 Have 2nd year conferences and events 

 Form a work group to formulate pipeline strategy  

 Partnering with FM residents to throw events (i.e., dinner) and recruit to primary care physician or 

educator; “Career in GIM” series 

 Use mentors 

 Invite recruiters to meet with PGY1 and PGY2 residents 



 
 

IV. Update on Activities (10 minutes) 

a. Pipeline Committee (Erica Webb, FNP) 

i. Had their initial meeting March 2018. Goal to track what needs are and what’s being 

done, recommend small projects to improve. Their last meeting focused on proposal 

projects. Looking at ways to mitigate decreased productivity when working with 

learners. Also, looking at other institutions and modeling after them. How to use 

technology that is more student friendly (EMR). 

b. Speaker Bureau (Danielle Jones, MD) 

i. Reminded everyone that Leigh Partington is still collecting information from all 

areas. 

c. Reports from Funded Groups 

i. Primary Care Progress (TBD) 

National PCP is sponsoring Scrubs, Spirits, and Stories: Tales from the Trenches of 

Healthcare to Atlanta on January 31. 

V. New Emory Population Health Management Awards (30 minutes) (Fred Turton, MD) 

*See slides after minutes.  

Dr. Turton presented the idea of an incentive and evaluation program for non-faculty members to build 

community, incentivize providers and site leaders, and offer possibilities for mentorship and goal-setting. 

Half of our PCPs are non-faculty and those working hard should get recognition. The consensus was that this 

is worth pursuing. It was stressed that it would need to be branded very carefully and it would not be 

monetary. Possible options include panel size compensation or a track type system. It was suggested that we 

start with population health and move on to other areas (i.e., research, education, quality, etc.)  The APP is 

also working on this (Dr. Tina-Ann Thompson, Dr. Bonnie Proulx, Allison Leppke). Could help with 

recruitment. Summary:  Dissolve but honor silos. Design a practice and individual system of recognition.  VA 

does have recognition system.  

Possible incentives:  

 Center of Excellence designation 

 Resources like student scribes, REAL students, CME, travel 

 Education on billing and coding, using Medical Assistants 

 

VI. PCC Grants: Evaluation of Patient Communication Content and Format (15 minutes)  

*See slides after agenda. 

VII. New Business 

a. Member Updates (15 minutes) 

i. Drs. Moore, Masi, Turton, Shu (with others) are scoping an NIH grant to evaluation 

the Emory Primary Care Redesign.  

ii. The PCC adjunct faculty policy was so good it was adopted by the SOM.  



 
iii. Joel Shu was appointed  Emory Healthcare Network Chief Medical and Quality 

Officer 

iv. School of Nursing recently made a huge transition, their clinical placements are now 

in centralized office.   

v. DeKalb Medical is excited to continue with their integration. 

vi. The Emory Population Health Taskforce is up and going.  

vii. The VA is in a leadership transition. Tom Price was appointed the acting Chief of 

Primary Care at the VA.  

 

b. Branding Activity (10 minutes) 

Elevator speech task, plus revisiting mission/vision statement.  

 

VIII. Meeting Wrap-up (5 minutes) (Danielle Jones, MD) 

a. Next meeting:  Wednesday, April 24, 1-2:30 pm; Wednesday, July 31, 1-2:30 pm; 

Wednesday, October 30, 1-2:30 pm; Tuesday, January 28, 1-2:30 pm 

 

Vision: Careers in primary care are viable, sustainable, and rewarding. Emory becomes a destination for training and 
working in primary care. 
 
Mission:  To promote a positive, diverse culture of collaboration and engagement that supports high value and quality 
patient-centered primary care, discovery and innovation.  
 
Goals:  
- To offer and sustain opportunities for excellence in clinical practice, scholarship, research, education, and  
  leadership.  
- To serve as a focal point for implementation and on-going integration of activities supporting primary care - across the 
departments, schools, health systems and communities. 
- To support further growth of high-functioning, interdisciplinary, teams, and expand the pipeline of primary  
  care leaders, clinicians, and researchers. 
- To support learner focused initiatives. 
 
Activities: 
- Faculty Engagement, Promotion, Recruitment, and Retention 
- Funding Support for Student Groups, Emory Primary Care Branding/Outreach (External and Internal Audiences),  
   Individual Project Grants 
- Cataloging and Promoting Emory’s Primary Care Activities/Projects/Efforts 



 
Primary Care Consortium 

Financial Report 
As of: 1/30/2019 
 
Fiscal Year 2019 Budget     

FY19 Budget Budget Actuals 
(Projection) 

Variance 

Salary $87,707  $56,288  $31,419  

Fringe $23,900 $13,445  $10,455 

Salary + Fringe $111,607  $69,734  $41,874      

Food & Catering $6,069  $5,430 $639 

Consulting Services - $4,500 ($4,500) 

Travel Expenses $4,000  $2,820 $1,180 

Employee Programs - $1,440 ($1,440) 

PCC Development/Scholarship $20,000  $20,000 -  

Mktg, Comm & Mail Services - $5,170 ($5,170) 

Misc. Operating Expenses $4,000  $4,480 ($480) 

Total Non-Salary Expenses $34,069  $43,840 ($9,771)     

Total Expenses $145,676  $113,574  $32,103  

 
 
Funded Items 

September 1, 2018 – August 31, 2019 (to date) 
Advocacy, Scholarship, and Education 

 Primary Care Progress Emory Chapter 
o Chapter meetings and student orientation fairs 
o Primary Care Week 10/2018 

 Dr. Graham, Dr. Stern, Dr. Rabinovitz and Dorothy Jordan DNP. "Mental health in 
the community"  

 Dr. Lisa Flowers. “Women’s health and screening barriers in the community” 
 

Learner Initiated Professional Development 

 NAPCRG Annual Conference, Eileen Dilks 
  



 

 

 

 

 



 
 

 

 

 



 

 

 

 

 



 

 

 

 

 



 

  

 

 



 

 

 

 



 

 

 

  



 
 

  

 

 

 



 
 

 

 



 
 

 

 

 



 
 

 

 

 



 

 

 

 



 

 

 



 
 

 

 



 
 

 

 

 

 



 
 

 

 

 

 

 

  



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 

 



 

 

 

 

 


