
 

PCC Quarterly Meeting Agenda 
Wesley Woods Health Center – 5th Floor Conference Room 
Wednesday, April 24, 2019, 1:30-3:00 P.M. (lunch provided) 
Attendees: Antonese Wilson, Bonnie Proulx, Danielle Jones, Frederick Turton, Leigh Partington, 
LeShea Turner, Miranda Moore, Luke Anderson, Cathi Durham, Emily Herndon, Kennard Hood, 
Kimberly Rask, Tina-Ann Thompson, Ann Vandenberg, Kristina Lundberg, Melissa Stevens, Allison 
Leppke, Carolyn Clevenger 
 

I. Welcome and Introductions (5 minutes) (Danielle Jones, MD) 

II. Financial Reports (5 minutes)  

a. Budget Update (Luke Anderson) 

i. Currently working through FY20, initial asks reduced by around 30% for everyone  

ii. Recruitment package set up for Mo Ali—he has great ideas and plans  

iii. Other finances are good!  

b. Sponsorship Committee Report (Miranda Moore, PhD) 

i. 2 LIPD requests, encouraged attendees to mention to students  

ii. No ASE so far 

c. Grants Committee Report (Miranda Moore, PhD) 

III. Update on Activities (40 minutes) 

a. Pipeline Committee (Allison Leppke, FNP) 

i. We need preceptors! People encouraged if available  

ii. Announced Sonya Green, gave thanks to Allison Leppke and Erica Webb for doing 

amazing work 

iii. Discussed HB287 

b. Speaker Bureau (Danielle Jones, MD) 

i. Write into Leigh if you have speakers 

ii. If interested in speakers to co-sponsor we are interested, contact Leigh 

iii. Leigh represented for us at Betty Rose lecture 

c. Emory Trainee Recruitment Workgroup (Miranda Moore, PhD) 

i. Setting up time to have first meeting  

d. Emory Population Health Management and PC Redesign (Chris Masi, MD, Fred Turton, MD 

and LeShea Turner) 

i. Working to develop workable quality measures 

1. There are models that will be looked at  

ii. Have hired data analyst, sr. manager and interviewing engineer  

iii. Goal is 2 MAs to 1 provider, hopefully FY20 

iv. Care coordinator meeting to make sure work is standardized  

v. Behavioral is still searching for clinical staff 

1. Can reach out to LeShea Turner, Fred Turton, Chris Masi, Kristina Lundberg 

e. Emory Clinical Recognition/Awards Program (Fred Turton, MD) *see slides* 

i. Revisited to ensure everyone has same understanding  

ii. Referenced NCQA 2017 for how they do performance measurements  



 
iii. Generating program we want with standards we’ve previously mapped  

iv. How to evaluate, recognize and elevate providers  

v. Tina Ann: how will recognition work, specifically for public opinion→ requires 

marketing  

1. We have to figure out incentives, make sure not perceived as punitive or 

judgmental  

a. How to account for inequities between practices  

vi. Kimberly: promote levels> “stars”, continually working towards the highest level, 

avoiding judgement that comes with the alternative  

vii. Danielle: Make sure our system does not affect money/bonuses 

viii. Goal is to have everyone involved—not just individual providers  

ix. Tina Ann: Make it practice level to start so providers don’t feel overwhelmed and 

burdened by this  

1. Danielle: Will providers be motivated by practice level incentives?  

x. Durham: critical to make sure mission is clear and everyone knows what/why 

f. Reports from Funded Groups 

i. Primary Care Progress (Erica Webb, FNP)  

1. In recruitment stages  

ii. STFM/ABFM Preceptor QI Pilot (Emily Herndon, MD) *see slides* 

1. Presented at SGAA and will again soon at a conference  

2. The study decided to look at feedback  

a. Teachingphysician.org→ can earn credits  

i. $900 for 20 preceptors 

ii. Can divide the costs  

3. Just MDs in study, not PAs, NPs, etc.   

IV. New Business (35 minutes) 

a. Branding Activity (Danielle Jones, MD) 

b. Member Updates  

V. Meeting Wrap-up (5 minutes) (Danielle Jones, MD) 

a. Next meetings:  July 31, 1-2:30 pm; October 30, 1-2:30 pm; January 28, 1-2:30 pm 

 

Vision: Careers in primary care are viable, sustainable, and rewarding. Emory becomes a destination for training and 
working in primary care. 
 
Mission:  To promote a positive, diverse culture of collaboration and engagement that supports high value and quality 
patient-centered primary care, discovery and innovation.  
 
Goals:  
- To offer and sustain opportunities for excellence in clinical practice, scholarship, research, education, and  
  leadership.  
- To serve as a focal point for implementation and on-going integration of activities supporting primary care - across the 
departments, schools, health systems and communities. 
- To support further growth of high-functioning, interdisciplinary, teams, and expand the pipeline of primary  
  care leaders, clinicians, and researchers. 
- To support learner focused initiatives. 



 
 
Activities: 
- Faculty Engagement, Promotion, Recruitment, and Retention 
- Funding Support for Student Groups, Emory Primary Care Branding/Outreach (External and Internal Audiences),  
   Individual Project Grants 
- Cataloging and Promoting Emory’s Primary Care Activities/Projects/Efforts 

 

 

 



 

 

 



 

 

 

 



 

 

 



 

 

 

 



 

 

 



 

 

 



 

 



 

 

 



 

 

 



 



 

 


