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In this study, we seek to: were obtained from the 2020 U.S. Decennial Census and alone  Istander diversity observed over the past
2019 American Community Survey [22-24]. Demographic several decades, and relatively

- Analyze diversity within the medical physics Demographic Characteristic

characteristics of the 2020 AAPM membership were increased diversity within the ECPA

. . [ 2. ds in the Allocation of NIH G bers by Principal Investi hic Ch istics. G listed .. ]
workforce and in cohorts representatlve of Compared to those of the PA cohort. ECPA cohort. and U.S ;?ﬁéiAPE?EII:RZ;le?h %(;?;t?;sgwglrgstrra?tg‘itjdt(t))yﬁﬁsil\;el\a/llreg; flfr:Zing. E’re?ccer?tZg?s i?;?aarfgsraa?;l%%%rsspr?ncipz{?:\:g;t?gtaigr derr?lrggraztheic cohort may be indicative of an
i ’ ’ T h istic wi lculated f h ti iod (blue bars). P f the 2020 AAPM bership by d hi vided - - - - -
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- Examine trends in medical physics grant funding by Temporal trends in member demographics were evaluated _ _

principal investigator (PI) gender identity, race, and using historical AAPM membership data. Discussion

ethnicity. The AAPM-NIH Research Database was appended with Although our findings suggest increasing diversity in medical physics, it remains limited relative to the overall U.S. population. Efforts
This work will provide meaningful context to support the AAPM demographics data. Distribution of grants by PI to recruit, retain, and support a diverse workforce should address the unique professional challenges faced by women and minority
development of actionable policy that ensures diversity and demographics were analyzed. To investigate historical medical physicists. Future work may pursue a qualitative understanding of these challenges, which will support successful
equitable opportunity for professional advancement within trends, grants were stratified by first year of funding. application of our findings to the development of policy and protocol that ensures diversity, equity, and inclusivity in medical physics.

medical physics.
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